ARTICLE 15
NEPOTISM
15.§1 STATEMENT OF PRINCIPLE. Persons related by family or marriage may be employed
by the University, provided such individuals meet and fulfill regular University employment
standards. However, faculty members shall neither participate in nor influence in any way
institutional decisions involving a direct benefit (initial appointment, retention, promotion, salary,
leave of absence, merit pay, etc.) to members of their families. In addition to family and marital
relationships, there are various similar relationships that might render it inappropriate for one
party to be involved in a personnel decision affecting the other party. In instances where a
conflict of interest might occur under normal operating procedures, the responsibility for the
decision will pass to an authorized representative of the next higher administrative level. Where
other than normal operating procedures involving faculty are followed hereunder, the Chapter
shall be notified in writing. Nothing in this article will prohibit or discourage Western from
employing dual career couples.
15.§2 LETTER OF UNDERSTANDING. In those circumstances where such potential conflict of
interest exists, the two parties may be asked to sign a letter of understanding acknowledging the
principle of this article and asserting their pledge not to influence the institutional decisions cited
above.
15.§3 CONFLICT OF INTEREST. A similar nepotism principle and the recognition of a potential
conflict of interest may also exist between faculty and a member of the student body who is
related through birth, marriage, or similar personal relationship which would render
inappropriate the faculty member's influence upon the evaluation of that student's academic
performance, recognition of the student's scholastic advancement, approval of the student's
application for admission to an academic program, or financial award within the University. In
instances where such a potential conflict of interest exists, the student shall not be allowed to
participate in the instructional activity supervised by the faculty, and recommendations regarding
the student from the faculty member will not be accepted. If that restriction interferes with the
student's pursuit of his/her academic goals, the academic evaluation, program admission, or
recommendation for an award shall be completed by another ranked faculty member selected
by the department chair on the basis of his/her expertise in the academic area. If the conflict of
interest cannot be prevented by such separation, due to the very specialized nature of the
academic activity, the evaluation of the performance, admission, promotion, or award, shall be
reviewed by another ranked faculty member selected by the department chair on the basis of
his/her academic expertise who shall be asked to recommend concurrence or substantiate the
basis for the disagreement.

